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PERSON SPECIFICATION – TEACHER OF SCIENCE (CHEMISTRY SPECIALISM)  

 
 

A)  Training and Qualifications   

 
Essential or 

Desirable 
Method of Assessment 

Qualified Teacher Status E 
Application form and appropriate 
original certificates. 

Degree or equivalent in relevant subject knowledge E 
Application form and appropriate 
original certificates. 

Evidence of Continuous Professional Development.  E 
Application form, letter of 
application and references 

   

B)   Experience of Teaching   

 
Essential or 

Desirable 
Method of Assessment 

Evidence of good or outstanding classroom practice E 
Application form, letter of 
application and references 

Successful and sustained delivery of outstanding 
attainment and achievement 

E 
Application form, letter of 
application and references 

Use of data to plan and implement intervention strategies 
to raise academic performance 

E 
Letter of application, references 
and interview. 

Partnership working and collaboration within a school or 
local authority context 

D 
Letter of application, references 
and interview. 

   

C)   Professional Knowledge and Understanding 
 Applicants should be able to demonstrate a good knowledge and understanding of the following areas: 

 
Essential or 

Desirable 
Method of Assessment 

A commitment to achieving outstanding results E 
Letter of application, references 
and interview. 

Ability to employ a range of effective learning and teaching 
styles to maximise student progress and attainment  

E 
Interview and classroom 
observation 

A thorough knowledge and understanding of own subject E 
Interview, references and 
classroom observation 

A strong commitment to inclusion and overcoming barriers 
to learning and achievement 

E 
Interview, references and 
classroom observation 

   

 
D)  Personal and Professional Skills and Qualities 
 Applicants should be able to provide evidence that they have the necessary qualities and attributes required 
 by the post. 

 
Essential or 
Desirable 

Method of Assessment 

Commitment to uphold the Catholic values and ethos of the 
school 

E 
Letter of application, references 
and interview 

Commitment to delivering enrichment opportunities for 
students 
 

E 
Letter of application, references 
and interview. 

Commitment to continuing professional development and 
qualifications 

E 
Letter of application, references 
and interview. 

Highest levels of professional and personal integrity 
 

E 
Letter of application, references 
and interview. 

The ability to use own initiative and problem solve E 
Letter of application, references 
and interview. 



 

 

Good attendance and punctuality  record  E 
Letter of application, references 
and interview. 

Organised, efficient and ability to work to deadlines E 
Letter of application, references, 
interview 

Commitment to support the school agenda for 
safeguarding, equality and diversity.  

E 
Letter of application, references, 
interview 

 
 

 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

 

 

 
 



 

 

 

St Augustine’s RC High School 

 
Job Description 

 
Post Title:                  Teacher of Science (Chemistry) 

The successful candidate may also be required to contribute to another 
area(s) of the curriculum. 
 

Responsible for:  Planning and delivering lessons, assessing and reporting on the progress of 
all pupils in their classes and the pastoral care of the pupils in their form.   

 
Responsible to:  Curriculum Leader  
 

 
 
This job description must be operative within the context of, the Mission Statement of the 
school, TDA Professional Standards and the School’s Pay Policy 2022. 
 
St. Augustine’s  RC High School is committed to creating a diverse workforce. We’ll 
consider all qualified applicants for employment without regard to sex, race, religion, belief, 
sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or 
civil partnership. 

 
 

 
Job Description: Teacher of Science (Chemistry) 

 

Purpose: ✓ To implement and deliver an appropriately broad, balanced, relevant and 
differentiated curriculum for pupils and to support a designated curriculum 
area as appropriate.   

✓ To monitor and support the overall progress and development of pupils as a 
teacher/ Form Tutor 

✓ To facilitate and encourage a learning experience which provides pupils 
with the opportunity to achieve their individual potential. 

✓ To contribute to raising standards of pupil attainment. 
✓ To share and support the school’s responsibility to provide and monitor 

opportunities for personal and academic growth 
 

Reporting to: Curriculum Leader  
 

Responsible for: The provision of a full learning experience, good quality of education  and 
support for pupils. 
 

Liaising with: The Headteacher, SLT, teaching staff, relevant non-teaching support staff, LA 
representatives, external agencies and parents. 
 

Working Time: 195 days per year (Full Time) or Part Time by agreement 
 

Salary/Grade: Main or Upper Professional Scale 
 

Disclosure level: Enhanced 
 



 

 

MAIN (CORE) DUTIES 

Operational / 
Strategic 
Planning 
 
 
 
 

✓ To assist in the development of appropriate syllabus, resources, schemes 
of work, marking policies and teaching strategies in the Curriculum Area 
and Department. 

✓ To contribute to the Departmental development plan and its 
implementation. 

✓ To plan and prepare courses and lessons. 
✓ To contribute to the whole school’s planning activities. 

Curriculum  
 
 

✓ To assist the Curriculum Leader and Senior Leadership Team, to ensure 
that the Curriculum Area/Department provides a range of teaching which 
complements the school’s strategic objectives. 

✓ To assist in the process of curriculum development. 
✓ To contribute effectively to the school’s Enrichment Programme. 

 
 
Staff 
Development: 
 
 
 

✓ To take part in the school’s staff development programme by participating 
in arrangements for further training and professional development. 

✓ To continue personal development in the relevant areas including subject 
knowledge and teaching methods. 

✓ To engage actively in the Performance Management Review process. 
✓ To ensure the effective/efficient deployment of classroom support 
✓ To work as a member of a designated team and to contribute positively to 

effective working relations within the school. 

Recording and 
Assessment 
 
 

✓ To maintain appropriate records and to provide relevant accurate and up-
to-date information for MIS, registers, etc. 

✓ To complete the relevant documentation to assist in the tracking of pupils. 
✓ To track pupil progress and use information to inform teaching and 

learning. 

Communications 
 

✓ To communicate effectively with the parents and cares of pupils as 
appropriate. 

✓ To follow agreed policies for communications in the school. 
✓ To take part in activities such as Open Evenings, Parents’ Evenings and 

liaison events with partner schools and other external agencies. 

Management of 
Resources 

✓ To assist the Curriculum Leader to identify resource needs and to 
contribute to the efficient/effective use of physical resources. 

Pastoral Support 
 

✓ To support and uphold the Catholic values of the School. 
✓ To be a Form Tutor of an assigned group of pupils and to carry out related 

duties in accordance with the general job description of a Form Tutor. 

Safeguarding ✓ Work in line with statutory safeguarding guidance (e.g. Keeping Children 
Safe in Education, Prevent) and our safeguarding and child protection 
policies  

✓ Work with the designated safeguarding lead (DSL) to promote the best 
interests of pupils, including sharing concerns where necessary 

Other Specific Duties: 
 

✓ To play a full part in the life of the school community, to support its ethos and to encourage staff 
and pupils to follow this example. 

✓ To continue personal development as agreed. 
✓ To comply with the school’s Health and safety policy and undertake risk assessments as 

appropriate. 
✓ To undertake any other duty as specified by STPCB not mentioned in the above. 
 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task undertaken may not be identified. 
 



 

 
Employees will be expected to comply with any reasonable request from the Headteacher or line 
manager to undertake work of a similar level that is not specified in this job description. 
 

This job description is current at the date shown, but following consultation with you, may be 
changed by Management to reflect or anticipate changes in the job which are commensurate with 
the salary and job title. 
 

 
Additional Information: 
 

You are employed in the capacity of a teacher subject to, and with the benefits of, the 
conditions of employment set out, or referred to, in your letter of appointment and 
statement of particulars. 

 
This job description identifies exhaustively the responsibilities attached to your post.  It is 

subject to the limits on working time set out in the current Teachers’ Pay and Conditions 
Document, in particular to those provisions whereby you may be required to be available 
for work under the Headteacher’s direction for 195 days per annum, of which 5 days will 
be without pupils and for not more than 1265 directed hours. 

 
This job description is subject to amendment from time to time within the terms of your 

conditions of employment, as the needs of the school may require, but only to an extent 
consistent with those conditions of employment and only after consultation with you.  The 
agreed Grievance Procedures may be invoked in any dispute arising from this job 
description or subsequent amendment, in which case teachers are advised to consult their 
Professional Association. 
 
The School is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment.  Appointment to this 
post is subject to an Enhanced Criminal Record and Background (DBS) check. 

 
Signatories: 
 
Both Headteacher and post-holder are asked to sign and date this job description following 

consultation on its contents. 
 
 
Signed …………………………………………………..  Date ………………………… 
                         Post holder 
 
Signed …………………………………………………..  Date ………………………… 
                         Headteacher 

 
 
 
Updated May 23  
 
 
 
 
 
 


